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FOOTBALL PLAYERS DRIVE MOPEDS AROUND SEARCY
written by Guest September 30, 2021

Written by Hayley Kate Webb
Several members of the Harding University football team recently invested in an alternative form of transportation:
travel via moped.
At the beginning of the fall semester, football players sophomore Jimmy Citty, junior Cooper Carrol, senior James
Townsdin and senior Jake Madding visited the local Sunrise Honda Motorsports dealership to purchase mopeds The
moped movement was inspired by football graduate assistant coach Andrew Brady. Brady has owned and operated
a moped since college. Brady said mopeds bring a simplicity and convenience to on-campus transportation that
cannot be achieved via car. Brady said the benefits of using a moped as a primary method of transportation are
limitless.
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“It may sound corny, but it’s a great way to start and end your day,” Brady said. “You can’t be in a bad mood after
riding it. It also keeps you humble because you can’t take yourself too seriously if you ride a moped to work every
day. Also, the money you save on gas is a huge bonus.”
At first, the guys on the football team made fun of their coach for driving a moped to and from practice every day.
However, when the players learned that Brady only paid $4 to fill the moped tank every couple of weeks, their
perspectives quickly changed.
“The motivation was 100% the gas money,” Citty said. “We get a little over 100 miles per gallon, and you can also get
away with parking them almost anywhere on campus.”
Brady said he never anticipated for the moped movement to become a growing trend on the football team. However,
the mopeds have become a new phenomenon with the players. If you cruise by the football facilities during practice
times, you will see a long line of Honda mopeds parked together.
“Since guys started buying them, I’ve joked that the Honda dealership needs to start paying me commission,” Brady
said.
Citty said the “Bison moped gang” is just getting started. The players that currently drive mopeds hope to see more
teammates joining them on mopeds of their own soon. Townsdin said he has big plans for the group.
“If we get a few more people, we can probably get some leather jackets and put patches on like a biker gang,”
Townsdin said. “We will just have to wait and see who is cool enough to join the movement.”
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HARDING COVID-19 QUARANTINE PROTOCOLS
written by Guest September 30, 2021

Written by Ella Duryea
As of Sept. 28, Harding University has had a total of 158 student positive COVID-19 cases and 184 close contacts of
COVID-19 cases. The current definition Harding provides of a close contact is: “Someone who has been within 6 feet
of an infected person for a cumulative total of 15 minutes or more, with or without a cloth face mask, over a 24-hour
period starting from two days before illness onset until the time the person who has tested positive is isolated.”
Students who are close contacts are contacted by a dean from Student Life. Protocol for a student’s quarantine will
vary depending on their eligibility for the Centers for Disease Control and Prevention (CDC) requirements of
exposure, the presence/lack of symptoms and vaccination status of the close contact.
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The length of quarantine will also vary from case to case. Unvaccinated close contacts are to be quarantined for 14
days. If no symptoms have been shown on the fifth, sixth or seventh day, students may request a polymerase chain
reaction (PCR) test. The test is sent to Unity Health, with results available in 24 hours. If the test comes back
negative, the quarantine is reduced to seven days.
For vaccinated students, there is no mandatory quarantine. Student Health Services (SHS) highly encourages
vaccinated students who have been exposed to wear a mask for at least seven days after the exposure and monitor
symptoms for 14 days. If students begin to show symptoms, they should contact SHS.
SHS has looked to CDC guidelines when creating their quarantine guidelines for Harding: They cite studies that
show that a high percentage of positive cases show symptoms within 7 days of exposure.
Some close contacts can remain in their room, while others (and those who are in isolation) may be relocated to the
Heritage Inn or empty dorm rooms designated for quarantine. Meals are delivered regularly to close contacts and
those in isolation.
If you haven’t been exposed to COVID-19 but are still presenting symptoms, there is a COVID-19 screening form on
the SHS website.
“Don’t hesitate to fill out the screening form to get in contact with a nurse and discuss your situation … even if you
don’t have COVID, we can discuss your symptoms and often get you a same day appointment with a Searcy doctor,”
Emille Jeffrey, a nurse for SHS, said.
The department urges students to reach out so SHS can fulfill their goal of keeping the Harding student body
healthy.
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HARDING INTRODUCES MFA TO EMPLOYEES
written by Guest September 30, 2021

Written by Ben Lane
The University is implementing a faculty and staff-wide multi-factor authentication (MFA) key for school account
logins over the coming weeks to more safely secure personal data.
Multi-factor authentication, also known as two factor authentication, is the practice of requiring two pieces of
evidence to prove identity. A common example of this practice is to send a pin number through text message or
email to an individual that is required for login, along with the username and password.
The main push of implementing MFA at the University is to better ensure the safety of faculty and staff personal
information, senior vice president Keith Cronk said.
“Harding has a lot of data about a lot of people,” assistant vice president Mike Chalenburg said. “It’s incumbent on us
to protect that as well as we can.”
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Security was not the only reason for MFA. Harding uses cybersecurity insurance policies, and, without MFA,
premiums of those policies will increase significantly, Chalenburg wrote in an email to Harding employees. Cronk
said he believes the University would have used the new login process regardless of if it saved money.
“It’s not like we were sitting here saying, ‘Premiums gone up, we better do it,’” Cronk said. “We were going to do it
anyhow.”
Last week, employees were able to set up their MFA in the Information Systems and Technology (IS&T) office if
employees chose to. IS&T began registering employees who did not opt-in last week for MFA on Sept. 27 by going
to the different buildings on campus to individually register them. Employees may register themselves when an
instruction sheet is completed and sent to them. Off-campus facilities are next to implement MFA after the main
campus is complete.
Login is required each time a new browser tab is opened. However, employees may leave their browser open for one
week without closing it, and they will stay logged in for seven days. With this policy, login and validation through MFA
will be required fewer times if the browser remains open.
As of now, only Harding employees are required to use a MFA. Students may be required to use a MFA in the future,
which could be a difficult task, Chalenburg said. One challenge to students using MFA is the testing lab, where
phone use is not permitted, and students are required to login.
The implementation of MFA is not unique to Harding or in higher education. Other universities, such as Harvard and
the University of Indiana, use MFA, and Cronk said he believes all universities will use a form of MFA eventually.
Harding has not been impervious to data hacking attempts. An unidentified student accidentally took part in a
phishing scheme, Cronk said, where the student gave up their username and password. The University caught the
mistake before personal data was stolen and found that with the data accessible from a username and password,
the victim’s grandparents’ bank account information was accessible.
The incident sparked a board member’s inquiry into protecting students and employees from phishing schemes, and
after. Cronk attended a conference in which a case study of two universities who use MFA was presented.
“There are plenty of hackers trying to get into universities and all kinds of sectors of business,” assistant professor
Emmie Mercer said. “We’re not immune to that … I appreciate [MFA]. I truly do.”
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HARDING UNIVERSITY REMEMBERS, HONORS BOTHAM
JEAN WITH BRONZE PLAQUE
written by Gabrielhuff September 30, 2021

Wednesday, Sept. 29, was a day of remembrance and praise as Harding University honored the life of Botham Shem
Jean by dedicating a bronze plaque bearing his image in front of the David B. Burks American Heritage Building.
Jean, a Harding alumnus, was fatally shot by an off-duty police officer in his apartment on Sept. 6, 2018.
“The pain of losing my son never goes away,” Allison Jean, Jean’s mother, said at the dedication ceremony. “But we
are comforted by the life that he lived and the promise from God that those who obey his word receive eternal life.”
The ceremony occurred on Jean’s 30th birthday at 1 p.m. After the Good News Singers performed a few songs,
president Dr. David Burks began the ceremony with opening remarks followed by an invocation by Steve Lake, vice
president for enrollment services. Additional remarks were made later by Todd Gentry, College Church of Christ
campus minister, and Allison Jean. Former University president Bruce McLarty ended the ceremony with a prayer.
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During his introduction, Burks said Harding chose to remember and honor Jean’s life in three ways: the dedication of
the plaque, the continuation of two annual scholarships established in his honor in 2019 and the creation of the
Botham Jean Inspiration Award.
The inspiration award is given to a Harding community member who demonstrated faith, displayed perseverance
and served as a role model for all. Burks named the first recipient of the award during the memorial: sophomore
Brandt Jean, Jean’s brother. Future Botham Jean inspiration awards will be presented annually at Homecoming.
Before the memorial event, Lake remembered and said he was moved when Brandt Jean publicly forgave Botham
Jean’s murderer and called her to be like him, which is to embrace Christ.
“It is one of the single, if not the single greatest, act of redemption I have ever witnessed in my life,” Lake said.
Gentry wished to thank those who were in Jean’s life.
“He was a good person, not perfect,” Gentry said during his remarks at the ceremony. “I was his minister, I know. But
he was a great person that made a difference in peoples’ lives. And so one thing we want to do today is say thank
you. Thank you to all those who made a difference in his life so he in turn continues to make a difference in peoples’
lives.”
Plans for the dedication ceremony commenced when then-president McLarty sent an email to the Harding
community June 24, 2020, stating that the University would honor Jean in a physical way during 2021. Harding
finalized and officially announced the plan of the special dedication, which was approved by the Board of Trustees,
via an email by Burks on Feb. 8.
“It’s a great time to remember Botham, to honor his legacy here but also to introduce him to a new generation of
students who have come here and did not know him,” executive vice president David Collins, who helped plan and
organize the memorial, said. “And I think that’s the importance of the memorial that we’re placing on campus in order
to keep his legacy and influence alive here at Harding as it was when he was a student [and] as it has been even
since the tragedy of his death.”
The bronze plaque, designed by SCM Architects partner Mike Steelman, bears a brief description of Jean’s life and
is situated between two attached benches. Burks said he expects the benches to become a place where pictures are
taken and memories are shared.
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HOW TO CHOOSE A MAJOR
written by Guest September 30, 2021

Written by Sara McClaran
Students may come to college uncertain about what their major will be, or they may decide that the major they chose
is no longer what they want. However, there are resources on campus to help students have the education they
want.
Dean of the University College Kevin Kehl said students who don’t know what they want to do are often pressured to
choose and decide very quickly. About one third of students registering for Bison Bound say they are undecided,
Kehl said, but by the time they arrive at Bison Bound that number has gone down to around 5%.
Uncertainty about choosing a major isn’t just limited to freshmen. Sophomores, juniors and seniors all visit the
Career Center — and some change majors more than others. Senior molecular and cellular biology major Derek Nutt
is one such example and has changed his major at least 20 times since he came to Harding, he said.
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“I started out doing something absolutely ridiculous, okay — I was wanting to do genetic engineering, and I thought
that that was a combination of studying genes and engineering,” Nutt said. “So I tried to major in both mechanical
engineering and biochemistry but quickly found out [that] was the wrong thing to do. So in a way, I’ve kind of stuck to
my plan, but there’s definitely been a few tangents here and there, too.”
Nutt said he has experimented not only in biology, but also in kinesiology and film and plans on going to law school
after he graduates.
“I think college is obviously a formative process and you’re developing all the way through, so you’re going to
develop new philosophies and thoughts on various issues,” Nutt said.
Such exploration is the purpose of some of the opportunities offered through the Career Center.
“The idea of exploration during college is an expectation, and so we just make it official with exploratory studies,”
Kehl said, “We want students who are exploring — who know they’re exploring — we want to normalize that.”
Kehl said there are as many reasons for changing majors as there are people. For senior Bible and math major Alina
Westbrook, it was a hard decision.
“It was a bit of [an] identity thing, and so whenever I realized that I needed to change my major that was [getting]
swiped at the knees, you know — [it was] a humbling moment,” Westbrook said, “God has built me as a teacher,
[and] now that I’m in pre-student teaching and everything I can see that a lot better now than I did before.”
Westbrook stated that now at the end of college, things that seemed important at the beginning no longer matter so
much.
“If you were to interview faculty members and ask them about their career journey or their vocational path, it’s not
always very linear,” Kehl said. “And if you were to ask them about what they thought about when they were 18-22,
it’s often very far from where they are right now.”
Nutt said finding your major is helpful, and people should pursue it completely.
“It’s definitely good to already know what you want to do and just drive straight toward it,” Nutt said. “But that’s the
thing — no matter what you’re doing, it’s good to drive straight toward it.”
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NEW CAFE PLANS TO OPEN ON HARDING CAMPUS IN
JANUARY
written by Guest September 30, 2021

A new cafe and bake shop, Warehouse 4, plans to open on the Harding campus January 2022.
Sophomore Briana McSpadden said she remembers hearing about the new restaurant last school year.
“I heard about it last semester, but at that point no one really knew what it would look like or even where it would be,”
McSpadden said.
Warehouse 4, founded in 2013, is a cafe and bake shop with two other locations in Vandalia and Kettering, Ohio.
The CEO of these shops is Harding alumnus Ben Neely.
“Our mission statement — “grow to give and succeed to serve” — is truly why we are here at Harding,” Neely said.
“As much as we love Harding [University] and hope to create an inviting, vibrant space for the students, we also want
to make the community as a whole a big focus for our newest Searcy location.”
Neely also said the restaurant has a drive-thru, which he said is going to be a huge benefit to the community.
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“Both our other locations are very different from each other,” Neely said. “One shop in Ohio is majority indoor while
the other one is majority outdoor. We’re aiming for a hybrid of both at our Searcy location. Inside, the plan is to have
a nice conference area with the goal of bringing in more professionals, student meetings, interviews and so on, while
also creating a fun eating area perfect for socializing, doing some homework or just grabbing a cup of coffee. At the
same time we’re working really hard on fixing up the outside to create a nice outdoor seating area, as well.”
With this exciting addition to campus, many students have questions such as, will declining credit balance (DCB)
work at this new coffee shop like it does at Starbucks, and what kind of food will they be selling and are there going
to be more foods besides just sandwiches?
“We are still in the works with [DCB], but I do think it’s going to happen,” Neely said. “That would just really be cool.”
Warehouse 4 will not only serve good coffee, but also scones, paninis, cinnamon rolls, muffins, bagels and more.
The menu can be found on their website, warehouse4coffee.com.
The students are not the only ones excited about Warehouse 4’s grand opening. Harding alumna and Searcy local,
Kellee Blickenstaff said she is excited for the new restaurant.
“Anything new is fun and exciting,” Blickenstaff said. “And the fact this is a bakery gives a good evening time place to
go for coffee and dessert.”
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SOCIAL CLUBS’ RESPONSES TO LACK OF COVID-19
PROTOCOLS
written by Emmajones September 30, 2021

No COVID-19 protocols have been enforced regarding the social club process this semester, but some clubs and
individual members have decided to take precautions. Student Life is also making the process more fair for those
looking at clubs who are in quarantine or isolation during mixers.
Assistant dean of students Logan Light said there are no formal COVID-19 requirements for clubs during the
recruitment process, but he is encouraging students to be smart and to social distance when possible. He also said
he has encouraged club officers to offer masks at mixers for those who may want them and for any snacks or
refreshments that are served to be individually packaged.
“Our number of cases on campus has gone down recently, but [Student Life] is still actively encouraging people to do
what they need to do to feel safe around campus, whether that’s [wearing] a mask or social [distancing],” Light said.
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Going into this school year, Light said he made it clear that COVID-19 was not going to get in the way of anyone
interested in going through the club process. Students who were in quarantine during second round mixers will be
invited to the third round mixers of the clubs they are interested in.
Junior Jayne Gilbert, a recruitment officer for women’s social club Ko Jo Kai, said Student Life has been transparent
regarding expectations for the club process. Gilbert and the other Ko Jo Kai officers made the decision to hold their
club’s first and second rounds outside to allow for more social distancing.
“We don’t want any girls to be afraid to come to our mixers because of COVID-19 concerns, and, on the flip side of
that, there are people who wouldn’t want to wear masks if we were inside and asked people to do that,” Gilbert said.
“We thought if we were outside then both sides would be a little bit accounted for.”
For women who were looking at Ko Jo Kai but were in quarantine or isolation during second round, Gilbert said
members have been trying to get to know them over text or Zoom.
“It makes sense for them to automatically get to come to third rounds because it’s not like they had a shot to get to
know us better,” Gilbert said.
Senior Sam Chester, president of men’s social club Knights, said he thinks requiring masks and other measures for
COVID-19 prevention during mixers would be ideal, but not realistic because he realizes it is difficult to enforce such
a requirement.
“Personally though, I believe that in large indoor group settings where social distancing isn’t an option, it is always
best to wear a mask to protect myself and those around me,” Chester said.
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TACOS 4 LIFE SEARCY BRANCH CLOSES PERMANENTLY
written by Guest September 30, 2021

Written by Sam Jackson
Tacos 4 Life has recently closed permanently, leaving many to wonder why such a popular restaurant shut down.
Several factors point toward the worker shortages found all over the country, especially in areas of employment, like
foodservice and hospitality.
Over the past year, hiring surges have been miniscule because of the COVID-19 pandemic, causing speculation on
both sides of the political spectrum.
“At the same time, business leaders and Republicans are complaining that there is a ‘worker shortage,’ and they
largely blame the more generous unemployment payments and stimulus checks for making people less likely to take
low-paying fast food and retail jobs again,” Heather Long, economics correspondent for The Washington Post, said
in an article. “Democratic economists counter that companies could raise pay if they really wanted workers back
quickly.”
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While the government has not found a solution to this workers crisis, small businesses have suffered, leading to
places like Tacos 4 Life to close all over the country.
Multiple factors over the past couple years have led to the current hiring reports, mostly due to the pandemic. Some
people aren’t comfortable with working until they’re fully vaccinated and day cares reopen. A huge discrepancy
between the sexes in terms of recent hirings has shown, with the majority of new jobs going to men, putting childcare facilities in massive demand, according to a BBC article.
A Pew Research Center survey this year found that 66% of the unemployed had seriously considered changing their
line of work, a far greater percentage than during the Great Recession. People had time to reflect on their lives and
their work, and have decided to rethink the way they do things. Even on a smaller scale, with students at Harding,
people working part time have had to contemplate their work lives.
“I remember during the beginning of quarantine I had to have a talk with the parents I babysit about certain safety
procedures we would all be taking and even had to separate for a few weeks to make sure we were all safe.” senior
Grace Woodward said.
However, in spite of all this, new small businesses continue to pop up in the area. Multiple coffee shops have opened
up in this year alone, with Warehouse 4 anticipated to open late this year on the Harding campus.
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WOMEN’S GOLF TEAM BEGINS SEASON
written by Guest September 30, 2021

Written by Erin Booher
The women’s golf team began their season earlier this month on Sept. 8 and 9 at the Central Region Fall Preview,
hosted by Southwestern Oklahoma State. The team had a strong showing, finishing seventh of 19 teams.
The team was also strong at their most recent tournament, finishing sixth of 16 teams in the Northeastern State
University (NSU) Women’s Golf Classic. The team finished the two-day tournament with a team total of 608, 32 over
par. This is the team’s best 36 hole score under head coach Dustin Howell and is tied for the second-best 36 hole
score in Harding history.
At the tournament hosted by NSU, multiple team members also delivered their personal best 36-hole totals.
Sophomore Brenda Sanchez, sophomore Alicia Martinez and senior Abbey Bryan all produced career-best 36-hole
totals. Sanchez’s score of 148 was the lowest of the team and the seventh-best 36 hole total in Harding’s history.
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“It honestly never really hit me that I scored a personal best until later,” Bryan said. “But I was happy to be able to
pull together two good scores back to back, which can be a challenge.”
Members of the golf team say they have been adjusting their mindset to be more comfortable on the course, which
has contributed to their performances. Sanchez said she is also grateful for the external support that has encouraged
her.
“Breathing in between holes was definitely my strength during that tournament because it helped me feel confident
and relaxed while I played,” Sanchez said. “I felt very motivated, because even though my family was not physically
there to support me, they were cheering for me and following my score, so feeling their strength and trust in me
helped me get through the very tough moments of the round.”
The positive performance is also a result of the team’s pre-season preparation. In addition to golf practice on the
course each day, Martinez said the team works out together twice a week. Frequently practicing and conditioning
with the new strength coach, Steven Wallace, has helped build the team’s sense of community and confidence.
“We have a good team, and we are very supportive of each other,” Martinez said.
The team hopes to build upon these initial performances through the rest of the fall season and the spring season
beginning in February. Although she produced a score she was proud of, Bryan said she wishes to beat her personal
best again before the year is over.
A team goal is to qualify again for the regional tournament. Sanchez also said she wants to maintain her scoring
average and play concise rounds.
Regardless of the future, the women’s golf team is pleased with their current training and performances. Bryan said
their early wins place them in a good position to rank well later in the season.
“Overall, we are off to a great start,” Bryan said.
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